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e In the Breakroom:
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Tips to Help Commuters Stay
Safe on the Roads this Winter

So far this winter has been one of the snowiest of the past few years in Minnesota.
While this has made skiers, snowboarders and snowmobilers rejoice, it has had the opposite
effect on commuters who have frequently had to face winter driving safety hazards.

With January, typically the snowiest month, upon us and March, typically the second
snowiest month, approaching, sharing OSHA’s Tips for Safe Winter Driving with your
employees can help ensure they make it to and from work safely this winter.

Post the copy of OSHA’s Tips for Safe Winter Driving on the following page on your
company’s bulletin board or other highly visible place to educate your employees on how
to prepare for and respond to safety hazards on the road in the remaining winter months.

(Tips for Safe Winter Driving continued on page 2...)

New and Improved Health Care Benefits for Employees in 2009:
Award Offers Better Benefits to Attract and Retain Top Talent

Beginning in January 2009, Award Staffing is switching to a new provider of health insur-
ance, through Blue Cross Blue Shield, that offers better coverage at lower premiums for
our employees than our previous provider.

The new health insurance plan is one of the best available for individuals who work on a
temporary or contract basis. If offers comprehensive coverage options, including: health,
dental, eye care and prescription coverage.

The new plan works by automatically deducting premium payments from the paychecks of
employees who elect coverage. The feature that makes the plan perfect for temporary work
arrangements is coverage is not cancelled when an employee goes off assignment. This is
unlike most other plans that terminate coverage as soon as an employee is not actively
assigned. Covered employees have up to 6 weeks to return to assignment before their
policy is terminated. If an employee returns to assignment in the 6 week time frame, the
paycheck deductions for his or her plan will start up again automatically. Employees are
not charged back payments unless a claim is made during their time off.

In addition to comprehensive coverage and continued coverage even when employees are
not on assigment, Award’s new insurance plan is affordable. Depending on the coverage
options elected, the new plan costs Award Staffing employees anywhere from tens to
hundreds of dollars less each month than the health insurance plans offered by many
other staffing companies in the Twin Cities metro area.

The Award Staffing team is looking forward to offering this plan as an incentive to attract
and retain the most qualified employees to work at our clients’ companies in 2009. If
you have any questions about this new plan, please contact Award Staffing today!

We speak your language- clear and simple. Performance Counts.
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(...Tips for Safe Winter Driving continued from page 1)
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/ As a Workers’ Compensation Risk Certified (WRC) Company,
/ Award Staffing stays up-to-the-minute on safety developments
that help keep our associates and our clients’ workplaces safe.

If there is a safety topic you'd like to have our certified Safety and
Risk Manager research for you or that you'd like to see featured
in an upcoming Industry Update, please notify your Account
Manager at 952-924-9000 today!
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In the Breakroom:
Award Staffing Sudoku
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Stuck? If you’d like a copy of the answers to this puzzle, please send an email request to
success@awardstaffing.com.

We speak your language- clear and simple. Performance Counts.
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